
The United States is a facing a time 
of change and challenge as monumental 
as that faced by the former Soviet Union 
when it broke apart 20 years ago, which is 
forcing Americans to address fundamental 
questions about the country and its place 
in the world.

That was the message Susan Eisen-
hower brought to Cooperative Network’s 
annual meeting in Rochester, Minn., Nov. 
14–16. Eisenhower, granddaughter of 
the 34th president, heads the Washing-
ton, D.C.-based Eisenhower Group, Inc., 
and is known worldwide for her work in 
nuclear energy, nuclear non-proliferation, 
and disarmament.

She lived in Great Britain during the 
1970s, when political disagreements led to 
crippling infl ation, and she later spent time 
in Russia studying the changes brought 
about by the breakup of the Soviet Union. 
Drawing comparisons to both situations, 
Eisenhower said the United States’ cur-
rent economic crisis is similar to ’70s-era 
Great Britain’s in that it is largely self-cre-
ated, and Americans’ panicky reaction to 
the stress of the crisis bears resemblance 

to what was seen in the new Russia, where 
infl ation soared to 3,000 percent in the 
early years after the Soviet breakup.

Despite the foreboding comparisons, 
Eisenhower said she is optimistic about 
the country’s future because the self-ex-
amination that the current economic crisis 
is pushing Americans toward—both as in-
dividuals and as a nation—is a necessary 
and positive step in emerging from the 
crisis into a world in which the rules have 
changed. She said fundamental questions 
about the nation’s identity and role are not 
being addressed in today’s fi ercely parti-
san political climate, in which both parties 
tend to bicker about past decisions instead 
of present a vision of what kind of country 
the United States should be.

“There’s a huge tendency to blame 
each other when it’s been an equal-op-
portunity disaster,” Eisenhower said. She 
attributed some of today’s volatile politi-
cal climate to gerrymandering districts; an 
erosion of credible sources, which has led 
to many politicians offering opinions that 
are “unburdened by the facts”; and a 24-
hour news cycle whose insatiable need 
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United States must work together to solve major challenges

Susan Eisenhower, granddaughter of the 34th president, heads the Washington, 
D.C.-based Eisenhower Group, Inc., and is known worldwide for her work in nu-
clear energy, nuclear non-proliferation, and disarmament. She addressed annual 
meeting attendees on November 16.

2011 Annual Meeting Recap

Cooperative Network 
elects two new directors

Cooperative Network delegates 
elected two new directors at the 2011 
annual meeting. One new director is: 
Elaine Eckendorf, Central Wisconsin 
Electric Cooperative, Custer, Wis., 
who represents electric cooperatives 
and replaces retiring director Lynn Pe-
terson. The other is Mark Clark, Land 
O’Lakes, Inc., Rollingstone, Minn., 
who represents dairy cooperatives and 
replaces director Steve Schlangen. 

Following the annual meeting, 
the board of directors met and elected 
board offi cers. Jim Hathaway, Dunn 
Energy Cooperative, joins the execu-
tive committee as the new treasurer. 
Re-elected were: Sam Skemp as Co-
operative Network board chairman, 
Curt Eischens as board vice chair, 
Bob Topel as board secretary, and 
Dave Hischke as a member of the Ex-
ecutive Committee.

For a complete list of directors 
serving on the 2011-2012 board, please 
visit Cooperative Network’s website at 
www.cooperativenetwork.coop.

for so-called expert opinions means many 
Americans get their information from 
questionable sources and news programs 
that cater to the extreme left or right rather 
than the “sane center.” 

The nation, she said, is in a state of 
panic, and panic is refl ected in spending. 
She noted that the United States has raised 
its national debt limit 72 times since 1962 
to today’s ceiling of $14.3 trillion. In just 
the past 10 years, she said, the United 
States has brought itself to the brink of 
economic collapse due to Bush-era tax 
cuts, off-budget war spending to the tune 
of $3.4 trillion, and the recession. 

—continued on page 2—



Oemichen: Political change, attack on credit unions marked challenging year
The arrival of more than 100 new law-

makers in state and federal offi ces follow-
ing the 2010 elections presented the fi rst of 
many challenges for Cooperative Network 
and its Wisconsin and Minnesota members 
during 2011, President and CEO Bill Oemi-
chen told attendees at the organization’s 
Rochester, Minnesota, annual meeting in 
mid-November.

The organization had to build work-
ing relationships with an unprecedented 
number of new elected offi cials in what 
Oemichen characterized as “an unusual and 
sometimes diffi cult political environment.”

A second challenge was not long in 

coming. Legislation being pushed by large 
national banking interests and adopted with 
little scrutiny as part of Wisconsin’s state 
budget bill represented an attack on credit 
unions’ “enviable record of high quality 
service to consumers.”

The legislation permits demutualiza-
tion of state-chartered credit unions without 
many of the protections provided for those 
that are chartered federally, he explained.

However, Oemichen said, Coopera-
tive Network has since been able to ob-
tain a memorandum from the non-partisan 
Legislative Council “that makes clear that 
much, if not all, of this new state law is pre-

Eisenhower
Pointing out that government spending is a refl ection of personal spend-

ing, Eisenhower said part of the country’s “rethinking process” should include an 
examination of how Americans spend their money. She said people have to realize 
that budget numbers must add up; she called for Americans to examine the num-
bers—not to point fi ngers—but to seek solutions. 

She also suggested Americans learn from the fi scal restraint shown by past 
generations. Such an exercise would help force people to rethink myths such as low 
taxes equal economic growth, which Eisenhower said is not true. She pointed to her 
grandfather’s tenure as president, during which the nation had a balanced budget 
three times, the lowest unemployment rate in the nation’s history of 2.5 percent, and 
an increase in income of 45 percent, all with a top tax rate of 91 percent, which the 
wealthiest classes avoided by giving money to charity.

Acknowledging the nation cannot return to the 1950s, Eisenhower said never-
theless Americans could benefi t from an historical education as well as a return to 
a greater community spirit. She praised the community spirit among cooperatives 
and said the co-op model could be used as a lens through which to view the current 
economic crisis. 

Declaring her confi dence in Americans’ ability to toughen up and respond to the 
crisis by asking hard questions, she cited one of her grandfather’s famous quotes: 
“Only Americans can hurt America.”

—continued from page 1—

Auction down but solid 
Fewer donated items went on the 

block in the PAC auction at the Cooperative 
Network annual meeting, but bidding on 
those items was strong, Treasurer Bridget
McCann-Horn confi rmed.

Live auction proceeds totaled $2,115, 
about $200 higher than the 2009 total but 
below most fi gures for the past decade. The 
silent auction generated $1,547, the lowest 
number since the beginning of separate re-
cord-keeping in 2005. 

Sales of wristbands for the Back Your 
PAC fundraiser totaled $1,380, beating 
only fi ve years out of the past 16, the most 
recent of those being 2009.

Combined auction proceeds came 
in at $3,662, McCann-Horn said, top-
ping the 2009 performance by $73 but 
falling short of last year’s total by almost 
27 percent.

FYF celebrates 40 years
The Federated Youth Foundation 

(FYF) marked its 40th year in 2011 with 
record contributions, record income, and 
record distribution in educational efforts 
and charitable contributions. 

Among the education efforts was a 
fi rst-of-its-kind cooperative education 
program initiated by Taylor Electric Coop-
erative and developed in partnership with 
the Taylor County Association of Coop-
eratives for the Medford School District. 
FYF sponsored the project.

Taylor Electric Director and FYF 
Board Member Brian Kulas spoke about 
the cooperative education program at the 
FYF annual meeting, held in conjunc-
tion with Cooperative Network’s annual 
meeting Nov. 14–16 in Rochester, Minn. 
The two-day curriculum was presented to 
Medford School District fi fth-graders and 
consisted of a day’s worth of education 
about the cooperative form of business, 
culminating with a hands-on exercise in 
cooperation in which students broke into 
small groups to create a 30-second ra-
dio ad posing the question, “Why should 
someone be a member of a cooperative?” 
Leaders from each of the county’s six co-
ops chose one student group’s ad to be 
recorded at the local radio station. The 
winning commercial was aired 126 times 
during October for Co-op Month.

The six Taylor county cooperatives 
involved in the project provided the funds 
for all the program’s costs, including the 
$100-per-day stipend for a substitute 
teacher who was trained to teach the cur-
riculum. Curriculum materials were dis-
tributed at the meeting for other co-op 
leaders to take back to their own districts.

In addition to sponsoring the coopera-

empted by federal law and has little or no 
effect.”

Health care cooperatives made strides 
during 2011, Oemichen said in his report to 
approximately 250 co-op leaders attending 
the annual gathering.

The Farmers’ Health Insurance Coop-
erative of Wisconsin is now self-sustain-
ing, and the Affordable Health Care Act 
provides an opportunity to “signifi cantly 
expand our nation’s cooperative commu-
nity by developing new health care coop-
eratives,” Oemichen said.

tive education program, FYF awarded 480 
scholarships totaling $294,350 and made 
133 charitable contributions to support 
community causes in 2011.

 FYF President Todd Rosvold, of Pu-
laski Chase Cooperative, noted the foun-
dation continues to run effi ciently, with 
the $427,183 in total 2011 distributions 
accounting for nearly 23 percent of the 
foundation’s portfolio.

Among the Foundation’s priorities for 
2012 are increasing statewide communica-
tion efforts with an enhanced and updated 
website and recruiting at least three new 
members. 

For a more detailed version of this 
story, please visit Cooperative Network’s 
website at www.cooperativenetwork.coop.



Kluempke listed four percentages as 
signifi cant factors in understanding the 
extent of the nation’s economic struggles. 
The fi rst, 3–3.5 percent, refers to the 
growth rate in gross domestic product 
needed to simply maintain the current lev-
el of employment.

The second, 16 percent, refers to the 
number of households in the United States 
that are now below the poverty level. 

The third, 62 percent, is the por-
tion of households that now have 
home ownership. Kluempke pointed 
out that in most Western developed 
countries, the home ownership level 
ranges from 39 to 51 percent. The 
United States’ fi gure was as high as 
69 percent in 2006, the height of the 
housing boom.

The fi nal percentage, 101 per-
cent, refers to the ratio of United 
States debt to the wealth creation of 
the economy. Kluempke noted that 

lenders start to get nervous when this 
level reaches triple digits. “We are in 
the yellow zone,” he said.
Kluempke called the current reces-

sion the deepest and most prolonged the 
country has seen since 1929, due in part to 
the housing collapse occurring alongside 

the fi nancial crisis, as well as 10 years of 
international confl icts that have been fund-
ed solely by borrowed money. Economic 
recovery, he said, will depend in part on a 
stabilized housing market, increase in con-
sumer confi dence, increase in balance of 
trade, capital investments by private busi-
ness, and implementation of a balanced 
approach to fi scal neutrality. 

In a question-and-answer period, 
Kluempke addressed the agriculture sec-
tor, which also faces future challenges 
despite its relative strength in the nation’s 
economy. He said the world’s population 
growth will result in a 26 percent greater 
demand for food in the next 10 years. 
However, the United States is projected to 
increase food production by 38 percent in 
the next 10 years. At the same time, other 
countries are now investing in agriculture 
technology and developing the one-third 
of cultivatable land that is not currently 
being used for food production. 

“There will be volatility in the ag 
market,” Kluempke said. “Get ready for 
overshoot and undercorrection.”

For a longer version of this story, 
please visit Cooperative Network’s web-
site at www.cooperativenetwork.coop.

Troubling U.S. economic trends likely to continue, says Kluempke
The United States’ precarious eco-

nomic position is not on course to im-
prove signifi cantly any time soon, despite 
slight growth in the third quarter of 2011, 
warned Patrick Kluempke, executive vice 
president of corporate administration at 
CHS Inc., St. Paul, Minn., the nation’s 
largest cooperative. Kluempke, who is 
also a member of the Agriculture Adviso-
ry Board for the Federal Reserve Bank of 

Minneapolis, presented a grim overview 
of the nation’s economy at Cooperative 
Network’s annual meeting.

Kluempke opened his remarks by re-
viewing the country’s decreasing wealth 
from 1999 to 2010. He explained the U.S. 
national public debt, which stands at more 
than $15 trillion, consists of money owed 
to foreign investors, predominantly China, 
as well as intergovernmental debt held 
in accounts such as Social Security and 
Medicare. Those debts started coming due 
in 2007. In addition, gross domestic prod-
uct has been declining in all sectors except 
service, unemployment and especially un-
deremployment are high, and consumer 
confi dence has been regressing or in a 
negative mode since 1970. Consumer debt 
outstanding, including mortgage debt, also 
keeps growing and now stands at approxi-
mately $37,200 per person.

With these troubling trends, Kluempke 
said it is becoming an accepted fact that 
by 2018 China will have surpassed the 
United States as the world’s wealthiest 
country. While this change in status would 
take some getting used to, he said it would 
become alarming if the currency of glob-
al trade ceases to be the U.S. dollar and 
becomes instead the Chinese Yuan or the 
Euro. “That would not be in our best inter-
ests, all bragging rights aside,” Kluempke 
said.

Following his presentation, Patrick 
Kluempke discusses economic trends with 
Cooperative Network's BIll Oemichen.

An aging Baby Boomer generation inching ever closer to retirement, a much 
smaller Generation X ready to step in, and a large Generation Y not yet ready for leader-
ship positions are combining to form a “perfect storm of succession” for companies 
throughout the United States, warned Devon Brown, PhD., director of leadership at 
FCCServices in Denver, Colo., at the Cooperative Network annual meeting.

“Demand is going way up, and supply is going way down,” Brown said. He cited 
research that shows over the next 15 years, demand for bright talent in the 35- to 45-year 
age range will increase 25 percent, yet the supply of said talent will decrease 15 percent.

Since it takes generally 15 years for an employee to gain the experience and train-
ing necessary to be considered an expert, Brown encouraged co-op leaders to prepare 
now for this perfect storm by putting a succession plan in place so their businesses are 
not left without suffi cient leadership available when needed. 

He said a company’s strategic talent management plan should start with an assess-
ment of key roles and positions within the company. Company leaders should consider 
whether or not there are employees within the organization to provide backup for these 
key roles if necessary and create a strategy for developing backup if a suffi cient plan is 
not already in place. He recommended examining each employee’s current performance 
level; potential for long-term growth within the organization; readiness to handle chal-
lenges of a job at the next level; and fi t of capabilities, styles, values, goals, and experi-
ence with the challenges of a specifi c position. He said companies should then identify 
the specifi c development needs for each relevant employee, focusing on what he or she 
needs in order to be prepared for the next level of leadership. 

Brown referred to a V+C+L equation for developing leadership: Variety of expe-
rience plus Challenging assessments equals ability and willingness to Lead. He also 
pointed to the 10/20/70 rule, which states 10 percent of learning comes from training 
programs and workshops, 20 percent of learning comes from feedback, and 70 percent 
comes from active doing, as key to retaining and developing young leaders.

Co-ops face “perfect storm of succession”



The right of labor unions, corporations 
and non-profi t organizations to engage 
in political speech may be settled law but 
arguments over the issue were very much 
alive in Cooperative Network’s 10th edi-
tion of The Great Debate.

Held during the November annual 
meeting in Rochester, Minnesota, the debate 
pitted UW-La Crosse political science pro-
fessor Joe Heim against Minneapolis attor-
ney Michael Franklin, focusing on the U.S. 
Supreme Court’s 2010 decision in Citizens 
United v. Federal Election Commission. 

The 5-4 ruling overturned part of the 
McCain-Feingold campaign fi nance law 
that barred a non-profi t group from airing 
a fi lm critical of Hillary Clinton. In 2008 a 
lower court upheld the McCain-Feingold 
provision forbidding independent advertis-
ers from mentioning a candidate by name 
during the 30 days before a primary or the 
60 days before a general election.

Franklin noted that in the lower-
court case, government attorneys defend-
ing MecCain-Feingold were forced to 
take the position that the transmission of 
an e-book and some Internet transmis-
sions might be denied First Amendment 
protection. 

The amendment, he said, doesn’t parcel 
out speech differently for different entities. 

“It doesn’t say for natural persons; it 
doesn’t say for everybody; it just says Con-
gress shall make no law abridging the free-
dom of speech,” Franklin observed.

Heim retorted that the decision “deci-
mates” the McCain-Feingold law. “Special 
interests and lobbyists will have even more 
power in Washington,” he said, arguing that 
corruption will be institutionalized because 
representatives of corporations will go to 
lawmakers and say “We’ll spend a million 
dollars to defeat you in the next election un-
less you support our legislation.” 

That would be “perfectly legal,” Heim 
maintained, adding that power will fl ow 
away from political parties and toward spe-
cial interests.

Franklin asserted that technology will 
quickly diminish the importance of the 
ruling, and noted that the McCain-Fein-
gold restrictions never applied to media 
corporations. 

“Those of us who watch Fox News 
or MSNBC probably wouldn’t notice the 
difference if we were just watching those 
talking heads,” he said. “And by the way, 
these are owned by huge, multinational cor-
porations which engage in political speech 
all the time including—and primarily—in 
those days immediately before an election.”

Responding to questions from the au-
dience, both debaters agreed that if they had 
to pick a single requirement to protect clean 
elections, they’d choose full disclosure of 
campaign contributions.

Campaign speech still hot topic

Expert offers advice for integrating Generation Y in the workplace
Understanding the world of Generation Y is critical when 

it comes to managing, motivating, and retaining these young 
employees in the workplace, said Devon Brown, PhD., director of 
leadership development at FCCServices in Denver, Colo., at the 
Cooperative Network annual meeting in Rochester, Minn., Nov. 
14–16.

Generation Y consists of people born generally between 1981 
and 2000. With a Baby Boomer generation of approximately 70 
million people approaching retirement and a Generation X of only 
half that size ready to take over, the 70 or 80 million people of 
Generation Y will be a major part of the 
workforce sooner rather than later.

“To understand a generation, you 
need to understand their experiences as 
kids and what their parents’ experiences 
were,” Brown said.

He outlined the workforce in gen-
erations, starting with the Baby Boom-
ers. While he defi ned the entire Boomer 
generation as traditionalists, with strong 
company loyalty and a work ethic that 
values face time at the offi ce, Brown 
described older Baby Boomers, born 
generally from 1946–1953, as ideal-
ists, having come of age in the politically active 1960s and 1970s. 
This generation, he said, often sacrifi ced family for professional 
advancement. The younger Boomers are generally those born be-
tween the years 1954 and 1964. Brown said they learned through 
experiences like Watergate that politicians can’t be trusted and 
ideals don’t easily translate into action.

Following the Boomers is Generation X, generally born 
between 1965 and 1980 and raised by the competitive, hard-work-
ing older Baby Boomers. Brown said Generation X’ers generally 
have a “work to live” approach and do not defi ne themselves by 
their jobs.

Generation Y, raised primarily by the younger Baby Boom-
ers, grew up in affl uence under what Brown called child-centered 
parenting, with mostly two working parents pampering their 
children out of guilt. Generation Y’ers, he said, are used to a great 
deal of praise and feedback and tend to be devoted to their own 
careers rather than their companies, something their Baby Boomer 
bosses might have a hard time understanding. They expect speed 
in everything from work tools to advancement, and they want 
freedom and entertainment in all aspects of life, including work.

Also, in part because Generation Y puts off marriage and 
family longer than previous genera-
tions did and is more likely to live with 
parents after college, Brown said 
younger workers are more likely than 
their elders to quit a job. He noted that 
36 percent of Generation Y employees 
leave their jobs in less than a year, and 
78 percent of Generation Y college 
graduates leave their fi rst job in less 
than two years. Clearly, as Brown 
showed, retention of strong Generation 
Y employees is a challenge.

“The challenge is not to change 
people necessarily but to change and 

adapt in the workplace so employers can work with them,” Brown 
said. 

Brown listed key points for successfully retaining Generation 
Y talent: rethinking what it means to be a hard worker by consid-
ering quality of results rather than number of hours, embracing 
technology and innovative products and solutions, learning to live 
with social network systems instead of banning them from the 
offi ce, and keeping the big picture in mind rather than obsessing 
over details like attire.

For a longer version of this story, please visit Cooperative 
Network’s website at www.cooperativenetwork.coop.



Cooperative leader maps out road to real health care reform
The cooperative principle of putting 

consumers fi rst plays a major role in real 
health care reform, Mary K. Brainerd, 
president and chief executive offi cer of 
Minnesota-based HealthPartners, told 
the Cooperative Network annual meet-
ing crowd. Brainerd was featured at 
this year’s symposium sponsored by the 
Ralph K. Morris Foundation.

HealthPartners, the largest con-
sumer-governed, nonprofi t health care 
organization in the nation, experienced 
record growth under Brainerd’s lead-
ership and is recognized as a national 
leader in the health care industry. She 
attributes this success largely to Health-

Partners’ adherence to the principles of 
co-op governance.

“I consider it a great luxury in my 
job to know who I’m here for, and that’s 
the end-user—not the doctors, not the in-
surance companies,” she said.

Brainerd pointed out the need for 
health-care reform by citing fi gures that 
show, according to current trends, a fam-
ily of four is likely to pay an average of 
$40,000 in health care costs in 10 years, 
yet the average income for a family of 
four is projected to be only $65,000. The 
Affordable Care Act, which was signed 
into law in March 2010 and is set to take 
effect in 2014, will extend coverage to 40 

million Americans. The act seeks to make 
health care better and safer and provides 
for insurance reforms to make access eas-
ier. However, costs of health-care reform, 
which are to be covered by spending cuts 
and new revenue in the form of taxes, 
are concerns. Projected cuts in Medicare 
reimbursements, she said, are especially 
troubling, as a decrease in payments to 
doctors will negatively affect consumers 
by making it diffi cult for health-care pro-
viders to retain doctors in areas where the 
pay is already lower than in other areas. 
Brainerd added that popularity of national 
health-care reform continues to drop.

Key to providing real health care 
reform, Brainerd said, is engaging con-
sumers in their own health by shifting the 
focus of health care from chronic care to 
supporting healthy living. Brainerd said 
many common chronic health concerns, 
such as diabetes and knee and other joint 
problems, are directly attributed to an un-
healthy lifestyle. A healthy lifestyle—in-
cluding a healthy diet, regular exercise, 
abstinence from smoking, and moder-
ate alcohol consumption—could reduce 
health-care costs by 25 percent, she said.

Other points Brainerd listed for 
achieving real health care reform include 
coordinating health care across special-
ties, making value of care the incentive 
for payment by taking the emphasis away 
from fees for procedures, using health in-
formation technology to improve results, 
and reducing administrative burdens.

For a longer version of this story, 
please visit Cooperative Network’s web-
site at www.cooperativenetwork.coop.

Join us for theJoin us for the
2012 ANNUAL MEETING2012 ANNUAL MEETING

November 12-14, 2012November 12-14, 2012
La Crosse, Wis.La Crosse, Wis.



 
1 S. Pinckney St., Suite 810
Madison, WI 53703-2869
(608) 258-4400 fax: (608) 258-4407
www.cooperativenetwork.coop

Hunwardsen, Tenner, Uldbjerg honored by cooperatives
Cooperative Network bestowed its 

Cooperative Builder Award, the organiza-
tion’s highest honor, on three cooperators 
at its annual meeting Nov. 15 in Rochester, 
Minn. Dennis Hunwardsen, Ron Tenner, 
and Lee Uldbjerg received the award in 
the 36th year of its presentation.

Dennis Hunwardsen of Jackson, 
Minn., spent 44 years in local manage-
ment and statewide leadership of coop-
erative enterprises. In 1966 Dennis was 
recruited by the general manager of the 
Clarence Cooperative Company in his 
hometown of Clarence, Iowa. He went to 
work there consolidating and managing 
the co-op’s fi nancial records and attend-
ing to various fi nancial and regulatory du-
ties. Eleven years later he moved on to a 
stint as general manager of United Ship-
pers Cooperative in Cresco, Iowa, then to 
the Omaha Bank for Cooperatives, where 
he was a loan offi cer and assistant vice 
president for seven years. The latter 1980s 
and most of the ’90s saw Dennis manag-
ing a number of different cooperatives in 
Iowa and Nebraska. From 1998 until his 
retirement last New Year’s Eve, Dennis 
was general manager of FCA Co-op in 
Jackson, Minnesota. Dennis has served 
as a director of the Iowa Institute of Co-
operatives, the Minnesota Association of 
Cooperatives, the Wisconsin Federation 

Cooperative Network bestowed its Cooperative Builder Award on Dennis 
Hunwardsen, Ron Tenner, and Lee Uldbjerg. Pictured left to right: Cooperative 
Network CEO Bill Oemichen, Uldbjerg, Tenner, Hunwardsen, and Cooperative 
Network Board Chairman Sam Skemp.

Annual meeting sponsors
CHS Inc.
Heartland Credit Union–Wisconsin
Land O’Lakes
AgCountry Farm Credit Services
AgStar Financial Services
Badgerland Financial
Greenstone Farm Credit Services
United FCS
SPIRE Federal Credit Union
American Transmission Company
CoBank
Rural Electric Supply Cooperative
Great River Energy
GROWMARK, Inc.
Milliman, Inc.–Co-op 401(k) Plan
Ag States Group

of Cooperatives, the Minnesota Coopera-
tive Education Foundation, and Coopera-
tive Network. He was a founding board 
member of Pillar Insurance Company and 
is currently a director of Cooperative De-
velopment Services. 

Also honored with the Cooperative 
Builder Award was Ron Tenner of West 
Salem, Wis. At one time or another during 
the past 41 years, Ron has served as a di-
rector, chairman, vice chairman, treasurer, 
delegate, search committee manager, and 
reorganization committee chairman for 
Tri-State Breeders (now Accelerated Ge-
netics). He’s been a corporate, regional, 
and district director; district chairman; 
district secretary; secretary of fi nance; and 
an active committee member with Asso-
ciated Milk Producers Incorporated. Ron 
has also been a board member, president, 
and vice president of the Sparta Coopera-
tive Oil and Gas Company. Tenner is a 
33-year charter member of the Bangor Li-
ons Club and a 40-year member of the La 
Crosse County Holstein Breeders and the 
La Crosse/Monroe County Pork Produc-
ers. He’s been an active committee mem-
ber with the La Crosse Chamber of Com-
merce, a charter member of the Bangor 
FFA, a director of agriculture broadcast-
ing for La Crosse radio station WKTY, an 
active member of his church council, and 
a director of his local bank. 

Also honored was Lee Uldbjerg of 
Hutchinson, Minn. Uldbjerg has been im-
mersed in the cooperative movement from 
the moment of his birth at Moose Lake, 
Minnesota, in 1948. His mother was a 
director of a co-op grocery and hardware 
store and his father was general manager 

of the Finlayson Oil Co-op. Lee grew 
up on a farm, graduated from Finlayson 
High School, and attended the University 
of Minnesota at Crookston for a year be-
fore joining the U.S. Air Force in 1968. 
He served as a staff sergeant, with respon-
sibility for fl ight-line supply and aircraft 
parts, in Illinois, Japan, and Korea. His 
38 years of service to co-ops began with 
Midland Cooperatives’ general manager 
training program in 1973. Beginning that 
same year he managed local cooperatives, 
including Fox River Co-op in Montello, 
Wisconsin, and Minnesota’s Coopera-
tive Oil Association in Blackduck and 
Le Seuer Cooperative Oil Company. He 
became Midland’s petroleum and auto-
motive sales representative for a region 
overlapping parts of Minnesota and Wis-
consin and then a two-district director of 
regional services, also with responsibili-
ties in both states. In 1982 Lee became a 
regional fi nancial and business consultant 
for Land O’Lakes. He served 21 years as 
a state and area manager of CHS–Land 
O’Lakes member services and now di-
rects CEO and general manager searches 
for Land O’Lakes Business Development 
Services. 

 Cooperative Builder Awards were 
given by the Wisconsin Federation of 
Cooperatives from 1976 to 2008, while 
recognitions on behalf of the Minne-
sota Association of Cooperatives, called 
Cooperative Leadership Awards, were 
presented beginning in 2000. In 2009, 
Cooperative Network started presenting 
annual Cooperative Builder Awards to 
honor individuals’ distinguished services 
irrespective of state affi liation.


